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1. ITACITOPT ®OHAA OHEHOYHbLIX CPEJICTB

1.1. O6nacte npuMeHeHus
@DoH/ OIIEHOYHBIX CPENICTB — SIBISAETCS HEOTHEMJIEMOW YacThl0 y4eOHO-
METOJIMYECKOr0 KOMIUIEKCa y4eOHOW IUCIMIUIUHBI «MHOCTpaHHBIN S3BIK » U

MNpCAHA3SHAYCH JII KOHTPOJIA

U OIICHKH O00pa30BaTeNIbHBIX JOCTHKEHUMN

00yyYaromuxcsi, OCBOUBIIUX MPOrpaMMy JaHHON AUCIUILIHEI.

1.2. KoHTpOIMpyeMble KOMIIETEHINH

Ko konTposmpyemoii Jran Cnoco0 Ouenounoe

KOMIIETEeH U dhopmMupoBaHusi | OLlEeHUBAHUS CpeacTBO

KOMIIEeTEeHIHMH
OK-4: cnocoGHOCTB K Kommiekt
KOMMYHUKAIINH B KOHTPOJIUPYIOIITUX
YCTHOW M MUCbMEHHOU MaTEPUAIIOB JJIs
dbopmax Ha pyCCKOM U 3adera
WHOCTPAHHOM $I3bIKaxX 0a30BbIii 3ayer
JUISL PEIICHUS 3a/1a4
MEXKJIMYHOCTHOTO H
MEXKYJIbTYPHOTO
B3aUMOJICHCTBUS
ITK-6: cmocoGHOCTH Kommiekt
aHAJTU3UPOBATH U KOHTPOJIUPYIOTINX
UHTEPIPETUPOBATH MaTepHajIoB IS
JIAHHBIC OTCYCCTBECHHOM 3adera
U 3apyOeKHOMN
CTaTUCTHUKH O
COLIMAJIbHO- HavaJIbHbIN 3auer
SKOHOMHUYECKUX
mpoliieccax H sIBICHUSX,
BBISBIISITH TSHICHIIHH
W3MEHEHUS COIIMAIbHO-
AKOHOMHUYECKUX
MIOKa3aTeien
I1K-7: crtocoOHOCTB, Kommiekr
UCIIONB3YS KOHTPOJIUPYIOIIHNX
OTEYECTBEHHBIC U MaTepuasnoB s
3apyOeKHBIC AK3aMeHa
HUCTOYHUKH .
0a30BbIH DK3aMeH

uHpOopMaIum, coopaTh
HEOO0XOAMMBIE TaHHBIE
POaHAIU3UPOBAThH UX
Y TIOATOTOBUTH
uH(GOPMAIIMOHHBIN




0030p u/mim
AQHATMTHYCCKHUI OTYET

[1K-10: cnoco6HOCTH
UCIIOJIb30BaTh JJIs
pelIeHHS
KOMMYHHUKaTHBHBIX
3a/1a4 COBPEMEHHbIE
TEXHUYECKHUE CPEICTBA
U MTHGOPMAIIMOHHbIE
TEXHOJIOTUU

0a30BbIi DK3aMeH

Kommiaekr
KOHTPOJIUPYIOIIUX
MaTEPHUAIIOB JJIA
9K3aMeHa

ITokazarenu OIEHUBAHUS KOMIIETEHLIMKA TMPEICTABJIEHBI B  pasjene
«TpeboBanusi K pe3yibTaTaM OCBOCHHS JUCHUIUIUHBDY paboueid Mmporpammbl
TACUUTUTMHBI «THOCTpaHHBIN S3BIK » C JEKOMIIO3UIMEHN: 3HATh, YMETh, BIAJICTh.

[Ipu oueHuBaHuM CHOPMHUPOBAHHOCTH KOMIETEHIMI MO JUCIUILINHE
«HOCTpaHHBIH A3bIK » ucnoib3yeTcs 100-0anpHas mkana.

OTBeT XOPOIIO CTPYKTYPHUPOBAH;

IIOJIHOE MIOHUMAaHUE UCCIIEAYEMOr0 BOIIPOCa;
MIOJTHBIN M T1yOOKUI aHAJIN3 BOIIPOCa;
KPUTUYECKOE  HCIOJIB30BAaHUE  TEOPUU U

[TpodeccnonanbubIit PEKOMEHIyeMOr0 MaTepuana JJisd YTCHUS;
ypOBEHB “5” 85-100 |pacmmmpenre u  yriayOJieHHE  JIEKITMOHHOTO
(OTIMYHO) Marepuana;
apryMeHTUPOBAHHAS JIOTUKA,;
IPOAYMAaHHOCTh, TBOPYECKHUH W OpPUTHMHATLHBIN
HOJXOJ K OCBELIEHUIO BOMPOCA;
WUTIOCTPATUBHOCTh MAacCON MPUMEPOB U JaHHBIX
Xopormasi opranuzaiusi, Ho psJl HECYIeCTBEHHBIX
YIYIIEHUH B IJIaHE COJICPIKAHMS;
. yMEHHE apryMEHTUPOBaTh M  HUCIOJIb30BaTh
[IponBuHYyTHIN .
YpOBEHB “4” 70-84 |/'PHMCDEL
(xoporo) HEKOTOpPO€  pacllupeHne ©u  yriyOJeHue
JIEKIIMOHHOT 0 MaTepHaa;
UCTIOJIh30BaHUE COOTBETCTBYIOIIUX
KOHIENTYaJIbHBIX MOJIEIIEH
Y IOBIIETBOPUTENBHBI  YPOBEHb, €CThb Pl
CYIIECTBEHHBIX YMYIIEHWH; cllabble MecTa B
BasoBblii yposeHb “3” CTHJIEBOM O0(hOpMIIEHUH, CTPYKTYPE U aHAIIN3E,
60-69 |B ocHoBHOM Oa3upyercs Ha JICKIIMOHHOM

(YZIOBIETBOPUTEIBHHO)

MaTepuaie;
uHpOopMaIUs MpeCTaBIcHa 4ETKO, HO
OTCYTCTBYET OPUTHHAIBHOCTh B €€ M3JI0KEHUU
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HeynoBneTBopuTenbHOE BBIIOIIHEHUE;
MuHnManbHBIN YaCTUYHOE TOHUMAaHUE MPOOJIeMBbI;
ypOBEHb ‘27 35.59 |HECMOTpS Ha HAIMYME pAjia BECbMa YJATHBIX
(HEeYOBJIIETBOPUTEIND MecT, paboTa XapaKTepu3yeTrcsi OTCYTCTBHEM
HO) TIIATEILHOTO AHAJIN3A;
HEaJICKBaTHOCThH IIPUMEPOB
MuHUMaIIbHBIN OtcyrcTBHE TIOHMMaHUsI BOIpoca, paboTra He
ypoBeHb “1” 0-34 |CTPYKTypnpoBaHa 51 HE COOTBETCTBYET
(HEeyOBJIETBOPHUTEIND TpeOOBaHUSM;
HO) HAJINYUE CEPhE3HBIX OMIMOOK U HECOOTBETCTBUIM

PeiiTuHroBasi cucremMa JJist OLEHKH yCINEBAEMOCTH CTY/ICHTOB

Paz6uBka Ganos.

[IpomexyTounbiii pedTHHT — 70 OasioB:

1) PeliTuHr pa®oThI CTyI€HTa HAa IPAKTUYECKHUX 3aHATHIX — 22 Oania.

MakcuManbHbI PEUTHUHT, KOTOPBIA CTYJEHT MOXET 3apaboTaTh Ha OJHOM
CEMUHAPCKOM 3aHATUH — 2 Oasuia:

- 32 OTJIMYHBINA OTBET (MOJHBIN, O€30MMUO0UHbIN) — 2 Oaia;

- 32 aKTUBHYIO pa0oTy Ha cemuHape (ot 2 110 4 BeICTyIUIeHH) — 1-2 Gaia;

- 32 HETOYHOE BBICTYIIJICHHUE, 32 HETOUYHOE JOMONIHEeHne — 1 Oam;

- 32 OTKa3 OT OTBETA, 33 HETIPaBUJIbHBIN O0TBET — () OaIoB.

2) PeTUHT KOHTPOJBHBIX TOUYEK — 25 OAIJIOB.

3) PeliTuHT mocemeHus JEKIMOHHBIX 3aHATHI — 6 OaJIJIOB.

4) PeliTUHT TOCEIIEHUs] CEMUHAPCKUX 3aHATUN — 7 OaJlIOB.

5) Pelitunr noompurensHelii — 10 6amos:

- pa3paboTka creHapus 1eJ10Boi urpsl — 10 6aos;

- COCTaBJIEHUE KPOCCBOPAOB — 5 OAILIOB;

- peleHne 3a7a4 MOBBIIICHHOM CIIOKHOCTH — 5-10 6ai11oB;

- Hanmucanue u 3amnura pedepara — 3-7 6amios.

Cnaua sk3amena — 30 6amos.

IlepecueT cymMMBbl 0a/1JI0B B TPAJAUIIMOHHYI0 U MEKIYHAPOIHYI0 OLIEHKY

Hrorosast cymma
Ouenka (®IOC) bai10B, yuuTELIBACT Ouenxka (ECTS)
YCIEHO CAAHHBbII
IK3aMeH
5 (oTIM4HO) 90 - 100 A (0oTIM4HO)
85 -89 B (odenpb xoporio)
4 (xoporo) 75— 84 C (xoporio)
70-74
65— 69 D (ynoBneTBopUTENbHO)
3 (YA0BIICTBOPHTEILHO) 60 - 64 E (mocpenctBenHo)
2 (HeYOBJIETBOPUTEILHO) Huxe 60 0as10B F (Hey1oBIETBOPUTENHHO)
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2. TUITIOBBIE KOHTPOJIBHBIE 3AJAHM A
2.1. OueHouHbIe CPEeACTBA Ul TEKYIEr0 KOHTPOJIS YCIIEBAEMOCTH

TEST Nel
Caliper

For nearly a half-century, Caliper, a global human resources consulting and
assessment firm, has advised more than 25,000 companies on hiring, developing,
team building and organizational concerns.

Our approach begins with our objective, accurate personality assessment
instruments, which provide data for measuring personality characteristics,
individual motivations, likely behaviors and potential for success in a specific job.

When it comes to hiring employees, we can help you with everything from
evaluating your most promising applicants to redesigning your current hiring
process.

We start out by getting to know you and your firm, including your particular
management approach, the requirements of your key positions and the qualities
needed for success in your environment. Then, through the insights gleaned from
the Caliper Profile, our consultants are able to provide you with a clear, objective
perspective on an applicant's strengths, possible limitations and, ultimately,
potential for success with your company.

We can develop targeted interview questions for each of your key positions
to help you delve below surface impressions. In addition, we conduct customized
hiring workshops that can enhance the interview techniques and selection skills of
your managers.

Gaining more insight into your staff members can help you to identify
untapped potential as well as develop individualized coaching plans around any
areas of concern. The more you know about each employee's strengths,
motivations and areas for improvement, the more effective you will be as a coach,
and the more productive you can help your employees become. You can even
compare your own Profile results with those of your employees to optimize the
way you manage each person. And, when you look at the entire group as a whole,
you'll be able to determine how to build and develop top-performing teams.

By integrating the measurement of potential and current behavior, we can
create a customized, in-depth developmental plan for each of your employees. We
can help you set clear expectations, while drawing upon your employees'
motivations. You'll learn how to ensure employees feel valued and keep your best
performers growing with your company.

We can work together to determine if the employee's troubles stem from a
need for coaching, a different management style or perhaps from being in the
wrong job to begin with. When we determine the cause, we can provide you with a
variety of solutions and help you choose the best option.

Motivation comes from within, so you cannot teach someone to be
motivated. However, we can help you understand your employees' inherent
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motivations. We will teach you to use this information to provide them with the
opportunities and rewards that will help them maximize their potential and make
them more productive.

Caliper provides team assessment and team-building solutions that focus on
individual members understanding each other in the context of the team
environment, so that shared objectives can be achieved. These solutions help
clarify team goals in relation to overall business strategy, and provide tactical
strategies for helping the team meet expectations. At Caliper, we believe that a
peak-performing team is one that has a common set of goals, well-defined roles,
shared incentives, good communication, problem-solving strategies and trust. We
can help you get there.

The Caliper Profile is just one piece of the hiring process and should be
treated as such. An applicant's resume, professional and personal references,
experiences and skills will all need to be considered, as will the individual's
performance in the interview. The Caliper Profile is meant to take the process a
step further and delve beneath this "surface information” to get at the individual's
true motivations and behavioral traits.

Task 1. Read the text. Translate 4 paragraphs in writing.

Task 2. Answer the questions on the text.

What does Caliper do?

What weight should be given to the Caliper Profile?

How can Caliper help the team work together more effectively?

Task 3. Find English equivalents in the text.

TOJTXOJT K YIIPABJICHHUIO

caMbIC MEPCIIEKTUBHBIC KaHIU1aThl

OTIPEICNTNTh HepeaTU30BaHHbIN KaITUTall

BHYTPEHHSISI MOTHUBAIIHS

IOCTUYB OOIIMX LieIei

oO1rast cTparerus OuzHeca

COOTBETCTBOBATH OXKHJAHUSM

OIICHKA KOMaH/IbI

npoliecc HaiiMa Ha paboTy

0COOEHHOCTH ITOBEAECHUS

npodecCHoHaIbHBIC PEKOMEH AN

BBICOKO TMPOAYKTUBHAS KOMaHa

PEIOCTaBIATh PAOOTHUKAM BO3MOYKHOCTH M BO3HATPAKICHUS
pa3pabaTrbIBaTh HHIUBUAYATbHBIN TUTAH Pa3BUTHS
paccMaTpHuBaTh TIIyOKe TTOBEPXHOCTHOTO BIICYATIICHHSI

TEST Ne2
MNel. Put the words in brackets into the correct form, -ing or to + infinitive.
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Dear Audio World

| am writing to complain about the poor service that | received when | was in
your store last week. Recently you decided (1) .... (remove) listening facilities in
your stores, and your sales staff encouraged customers (2) .... (take) home their
choice of CDs without (3) ..... (hear) them first. You invited us (4) ...... (return)
any CDs that we did not like, as long as we kept the receipt as proof of purchase.
In my opinion this was an excellent policy as it allowed customers (5) ...... (risk)
©)........ (buy) things that were a little different.

A consequence of your policy is that customers will buy more CDs, and this
means (7) .... (return) more that they don’t like. In fact last week I brought back
eight CDs, from the fourteen | had bought on the previous visit. Your salesman
refused (8) ........ (accept) such a large number, and accused me of (9) ..........
(take) the CDs home just (10) ...... (copy) them. I strongly objected to (11) .......
(be) treated like this as I had remembered (12) ...... (bring) the receipts with me
and my actions were within the terms of your guarantee.

I can’t help (13) ........ (think) that you will lose a lot of business if your
staff go on (14) ...... (behave) in this way, and I advise you (15) ....... (train) your
staff (16) .... (deal) with customers in a more polite manner.

Yours sincerely
lan Carr

No2, Fill in the blanks using terms given below.
Globalization

Globalization has altered the economic frameworks of both advanced and
(1).... in ways that are difficult to fully comprehend. The largely unregulated
(2).... do clear and, with rare exceptions, seem to move effortlessly from one state
of equilibrium to another. Adam Smith's (3)... remains at work on a global scale.

Because of (4)...... , increased innovation, and lower (5).... to trade and
investment, (6)..... trade in recent decades has been expanding at a far faster pace
than GDP. As a result, many economies are increasingly (7)....to the rigors of
international competition and (8).... advantage. In the process, lower prices for
some goods and services produced by our (9).... have competitively suppressed
domestic price pressures.

Production of traded goods and services has expanded rapidly in economies
with large, (10)... labor forces. Most prominent are China and India, which over
the past decade have partly opened up to (11).....

Globalization — the extension of the (12)...... and (13).... beyond national
borders — is a key to understanding much of our recent economic history. With a
deepening of specialization and a growing capacity to conduct (14).... and take
risks throughout the world, production has become increasingly international.

The pronounced structural shift over the past decade to a far more vigorous
and competitive (15).... than that which existed in earlier post-World War Il
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decades apparently has been adding significant (16).... to world economic activity.
This (17)...., like that which resulted from similar structural changes in the past, is
likely a (18).... of the rate of increase of globalization and not its level. If so, such
(19).... would tend to peter out as we approach the practical limits of globalization.
Full globalization, in which production, trade, and finance are driven solely by
risk-adjusted (20)... and in which risk is different to distance and national (21)...,
will likely never be achieved.

Terms: transactions, world economy, stimulus, borders, developing nations,
division of labor, trading partners, global markets, market forces, “invisible hand”,
specialization, deregulation, exposed, comparative, low wage, incentive, function,
rates of return, impetus, barriers, cross-border.

No3. Find words which mean the same as the following.

1. global exchange of goods and services;

2. a system of organizing production by giving separate tasks to separate
workers or groups of workers;

3. to put somebody in unprotected situation; to put somebody or something in a
vulnerable or potentially dangerous situation;

4. a sum of money paid to a worker in exchange for services, especially for
work performed on an hourly, daily, or weekly basis, or by the piece;

5. the amount of income generated in a year by capital invested, expressed as a

percentage of the total sum invested;

the energy or motivation to accomplish or undertake something;

7. people, organizations, or countries with whom somebody customarily does
business.

o

Ned. Find English equivalents in the text.

U3MEHUTH DKOHOMUYECKHUE CTPYKTYPBI
CYpOBOCTb MEXIYHAPOAHON KOHKYPEHIIMU

CIEPKUBAThH TaBJIICHUE 1IEH HA BHYTPEHHEM PBIHKE

HSKOHOMUKH € OOJIBIINM PHIHKOM JICLIEBOM pabouel Cuiibl

pacTyIui MOTEHIMAI JUIsl IPOBEACHUS Ollepalui

ropaszio 6osnee SHEPruvHas 1 KOHKYPEHTOCIIOCOOHAas MUPOBasi 5KOHOMHUKA
OCYILECTBIISITh UCKIIFOYUTEIBHO C TONPABKOW IOXOHOCTH HA PUCK

NoakowdE

No5, Translate the sentences into English.

3apabortHas miuara B Kutae u Mnauu sBAsItOTCS CPaBHUTEIBHO HU3KUMHM.
IIpon3BOACTBO TOBAPOB U YCIYI CTAJIO MEKIYHAPOIHBIM M3-3a pa3AciICHUA
TpyJa U yriIyOJIeHHs CIeIHaIN3aIuu.



BbIpakeHHBII CTPYKTYpHBIM CIABUI B TEUYEHUE IOCIIEIHETO JIECSITUIETHUS
CTaJ 3HAYUTEIBHBIM CTUMYJIOM U1l MUPOBOM DKOHOMHYECKON aKTUBHOCTH.

Temn rinobanu3zanuu ceifuac Bo3pacTaer.

BBII He yBenuuuBaercs Tak ObICTPO, KaK TpaHCTPAHUYHASI TOPTOBJIA.

2.2. OueHoYHbIE CPEACTBA ISl IPOMEXYTOYHON aTTecTallun

3auem.

Copnep:xanue 3auera.

1. IIpoumtaiite Texct (1000-1200 medaTHBIX 3HAKOB) MPOQPECCHOHATHLHON

HaANpPaBJICHHOCTH, OTBETHTE HA BOINPOCHl U KPATKO M3JIOKUTE OCHOBHOE

COJiepKaHHE TEKCTa HAa aHTJIUUCKOM SI3BIKE.

OO0BbsicHUTE TpaMMaTUYECKUE SBIICHUS, BBIJICIICHHBIE B TEKCTE.

3. IloaroroBbTe COOOIICHWE HA AHIJIMHCKOM s3bIKE IO TeMmaM (00beM
BbICKa3bIBaHUs 20-25 npennoxeHu).

no

CooOmieHusi mo TemMam.
1 cemecTp.
My future career.
Barnaul is my native town.
My Institute.
Economics as a science.
Adam Smith — the founder of economic thought.
Microeconomics.
Macroeconomics.
Economic systems: traditional, market, planned.
. The mixed economy.
10 Market and competition.
11.Law of demand and supply.
12.Division of labour.
13.Welfare economics.
14.The role of the government in the economy.
15.Economic problems: inflation and unemployment.

CoNoaORrLDE

2 cemecTp.
Money: the history of money.
Types of banks.
Fiscal and monetary policies.
International trade: forms and methods.
Economic integration.
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6. Contemporary Russia and the market economy.
7. Russia’s foreign trade.

8. Russian companies: value and development.

9. Business letter (give the example)

10.Business telegram and fax (give the example)
11.CV ( give the example)

12.The rules for telephone conversations.
13.Contract (give the example).

Bomnpocsl K 3x3amMeny.

Rules of Business Communication.
Applying for a job.

A Company.

Corporate Culture.

Company Performance.

Retailing.

Franchising.

Management.

. A Successful Manager.

10.Marketing.

11.Advertising.

12.Brands.

13.Globalization.

14.Information Age.

15.Business Ethics.

16.Social Responsibility of Business.
17.International Business Styles.

18. Cross-cultural Communication.
19.International Trade.

20.Negotiations.

21.My future career.

22.My Institute.

23.Economics and its great man.
24.Microeconomics.

25.Macroeconomics and its tools.

26. Economic systems.

27.The law of demand and supply.

28.The role of government in the economy.
29.Economic problems: inflation and unemployment.
30.Fiscal and monetary policies.
31.International trade: forms and methods.
32.Contemporary Russia and the market economy.
33.Key traits of the modern manager.
34.Marketing mix.

CoNoaRrWDE
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35.Advertisements and its types.

36.Jack Welch and his leadership principles.
37.Welfare economics.

38.Economic integration.

39.Advertising campaign.

40.Russian companies: value and development.

JIK3aMeH.

Bpewms Ha nmoarotoBky orera — 45-60 MUHYT.
1. Yrenne u mepeBoa (CO CIOBapeM) TEKCTa IO CIENUAILHOCTH O00HEMOM
1500 meyaTHBIX 3HAKOB C AHTIUHCKOrO s3bIKa HA PYCCKUM.
2. OObsiCHEeHHE TPAaMMaTHYECKOTO SIBJICHHS, YKa3aHHOTO B OMJIETE.
3. TlpodeccuonanbHass TepMUHONOTHUS (KapTOUKA CO CIIOBAMM)
4. YcTHOe U3NI0KeHHE OAHOM U3 MPONECHHBIX CHEIUATbHBIX TEM.

Bomnpocsl K 3x3amMeny.

41.Rules of Business Communication.
42.Applying for a job.

43.A Company.

44.Corporate Culture.
45.Company Performance.
46.Retailing.

47.Franchising.

48.Management.

49.A Successful Manager.
50.Marketing.

51.Advertising.

52.Brands.

53.Globalization.

54.Information Age.

55.Business Ethics.

56.Social Responsibility of Business.
57.International Business Styles.
58. Cross-cultural Communication.
59.International Trade.
60.Negotiations.

61.My future career.

62.My Institute.

63.Economics and its great man.
64.Microeconomics.
65.Macroeconomics and its tools.
66. Economic systems.

67.The law of demand and supply.

11



68.The role of government in the economy.
69.Economic problems: inflation and unemployment.
70.Fiscal and monetary policies.

71.International trade: forms and methods.
72.Contemporary Russia and the market economy.
73.Key traits of the modern manager.
74.Marketing mix.

75.Advertisements and its types.

76.Jack Welch and his leadership principles.
77.Welfare economics.

78.Economic integration.

79.Advertising campaign.

80.Russian companies: value and development.

3. METOJMYECKHUE  MATEPHUAJIb,  OIPEJEJISIOIIUE
TTPOLIEAYPBI OIIEHUBAHUS PE3YJILTATOB OCBOEHUS ITPOTPAMMBI
JTACITATIIMHEL.

3.1. Texkyuuii KOHTPOJIb YCIIEBAEMOCTH CTYJIEHTOB

Tekylmuil KOHTPOJIb YCIIEBAEMOCTH — JTO YCTAHOBJIEHUE YPOBHS 3HAHUH,
YMEHUM, BIaJIeHUN CTYJEHTOB MO0 OTHOIIEHUIO K O0BEMY U COIEPKaHUIO Pa3/IesioB
(Momyne, yacTeil) ydeOHBIX NUCLMIUIMH, MPEACTABICHHBIX U YTBEPKICHHBIX B
y4€OHBIX TJIaHaX U y4eOHBIX MpOrpaMmax.

Tekymmii KOHTPOJb YCIIEBAEMOCTHM OCYIIECTBISIETCS Yepe3 KOMIUIEKC
UCIIBITAHUW CTYJIEHTOB B BHUJIE€ YCTHBIX M NMHCBMEHHBIX ONPOCOB, KOJJIOKBUYMOB,
KOHTPOJBHBIX PabOT, NPOBEPKH JIOMAIIHMX 3aJaHUW, 3allUThl OTYETOB,
KOMITBIOTEPHOTO M OJAHOYHOTO TECTUpPOBaHUS. BO3MOXHBI W Jpyrue BUIBI
KOHTPOJS MO YCMOTPEHHUIO Kadeapbl, oOecreunBaromiel y4yeOHbI mporecc Mo
JAHHOM JUCLHUIUIMHE, B TOM YHCJIE, KOHTPOJIb IIOCEIIAEMOCTH 3aHIATHH.

B cucremy Tekyuiero KOHTpOis PEKOMEHYEeTCsl BBOAUTH HE0Os3aTENbHbIE
MEPONPHUATHSA, TO3BOJSIONINE TOBBICUTH CEMECTPOBBIM PEUTHHI, HAIPUMED,
y4acTHE B OJMMIIMAJAx, HAy4YHOE MWCCIEIOBAHUE, Y4YacTHE B HAy4HBIX
KOH(EepEeHIHUAX C JOKIAOM MO TEME U3y4yaeMOro npeaMera U T.J. ¢ Ha3HaYE€HUEM
OIlpe/ieJICHHbIX Oa/ioB, MpHOAaBIIEMBIX K CEMECTPOBOMY pPEUTHHIY IO
muciuiuivie. [Ipu aToM pedTUHT He noiKeH npeBbimath 100 6anios.

JUIs TEeKyIIero KOHTPOJsl yCIEBAaeMOCTH Ha Kadenpax, OCYIIECTBIISIOIINX
y4eOHBII MPOIECC, CO3/IA0TCS U MEPUOINUECKH aKTyaIU3UPYIOTCs OaHKH TECTOB,
3alaHUM, TPOrpaMMbl KOMITBIOTEPHBIX IPOBEPOK U T.II. MATEPHUAIIBI.

Bunsl ¥ CpoKM IIPOBENEHUS  MEPONPHUATHM  TEKYILIEro KOHTPOJISA
yCTaHABJIMBAIOTCS paboyel mporpamMmon yueOHON AUCITUTIIIUHEI.

3.2. [IpomexxyTouHas arTecTaius
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[IpomexxyTouHasi arTecTalyisi CTYJEHTOB — O3TO YCTaHOBJIEHHE YpPOBHS
3HaHWW, YMEHUH, BIIaJeHUN 00y4yaemblX, KakK TIOKa3aTelsi ypPOBHS OCBOCHUS
TpeOyeMbIX KOMIETEHIIMI, 1O OTHOLIEHHWI0 K OO0BEMYy U COJAEPKAHUIO
CEMECTPOBBIX YaCTeH y4eOHBIX AUCIHIUINH WIN AUCIUILUINH B IIEJIOM.

Onenka TPOMEXKYTOYHOM  aTTeCTalMM  CTYAEHTa 1O  JUCIUILIAHE
dopmMupyeTcsi Ha OCHOBAaHMHM CEMECTPOBOTO PEUTHMHTa TEKYIIEro KOHTPOJIS |
peiTHHra 3a4eTHOT0 W/WIIN YK3aMEHALMOHHOT'O UCTIBITAHUSI.

3a4yeTHOC/PK3aMCHAIIMOHHOE ~ HCIBITAHUE  TMPOBOJMTCA B CPOKH,
YCTaHABIMBAEMbIE B COOTBETCTBHHM C YTBEPXKACHHBIMU YyUEOHBIMU IUIAHAMHU,
KaJIeHJapHBIMU y4eOHBIMU TpaduKaMu, IPUKa3aMHU.

[IpenogaBaTens WMeEET MPaBO MPHUHATH y CTYACHTA 3a4eT W/WIM DK3aMEH
TOJILKO TIPM HAJWYUU TEPBUYHBIX JOKYMEHTOB II0 YYeTy pe3yJbTaToB
NPOMEXYTOYHOM  arrectanuu.  [lepBUYHBIMM ~ JOKYMEHTaMHU  SBJISIOTCS
HK3aMEHALIMOHHBIE M 3a4eTHBIC BEAOMOCTH, HHIWBHUIYaIbHBIC pPa3peUICHHUs Ha
clayy 3ayeToB, S5K3aMEHOB, KYpPCOBBIX IMpOeKTOB (pabor). Bce mnepBuuHbIE
JOKYMEHTBI TOJKHBI TIepe/laBaThCs B IEKaHAT MpernoaBaTelieM JTUIHO He TI03/IHEe
CJIEIYIOIIETO JHS MOCJIE MPOBEACHUS UCTIHITAHUS TPOMEXKYTOUYHOU aTTECTAIIHH.

[To pe3ynpTaTaM MPOMEKYTOUYHOM aTTECTAIlMH CTYAEHTY, KpOME UTOTOBOTO
peitunra o 100-0anmiabHOM IIKaje, BBICTABISETCS MTOrOBas OTMETKA, KOTOpas
MOKET OBITH b depeHIupoBaHHOM («OTIMYHOY, «XOPOLLIO»,
«YAOBJIETBOPUTEIHHOY, «HEYOBIIETBOPUTEIBHHOY), b0
HeaudhepeHITMPOBAHHON («3aUTEHOY, «HE 3aU4TEHOY).

[Ipu arTecTanuu Ha «OTIUYHO», «XOPOIIOY», «YAOBIETBOPUTEIBHO» U
«3aUTEHO» CTYACHT CYHUTAETCS TMOJYyYUBIIUM TOJOKHUTEIBHYIO OLEHKY H
OpOIIEIINM IPOMEKYTOUHYIO —aTTecTtauuio. [lonoXuTenpHbIE OLEHKU |
COOTBETCTBYIOIIME PEUTHHTU 3aHOCSTCS B TMEPBUYHBIE TOKYMEHTHI M 3a4€THBIC
KHIDKKM ~ CTYJEHTOB. 3amuCH B 3a4€THBIX KHWIKKAX CTYACHTOB JIOJDKHBI
OCYIIECTBISATHCS TOIBKO MOCIIE OPOPMIICHUS TEPBUYHBIX JOKYMEHTOB.

O1eHKU «HEYIOBJIETBOPUTEIHEHO» U «HE 3aYTEHO» MPOCTABISIOTCS TOJIBKO B
MEPBUYHBIC JJOKYMEHTHI.

HeynosnerBopurenpHble pe3yabTaThl MPOMEKYTOUYHOW aTTECTAIlMH TI0
OTHOMY WJIH HECKOJBKAM YYeOHBIM KypcaM, JTUCHUILIUHAM  (MOIYJISIM)
00pa3oBaTeIbHON MPOrpaMMbl WIIM HETIPOXOXKJICHUE MMPOMEXKYTOUHON aTTECTaIH
B YCTAaHOBJIEHHBIE CPOKM TPU3HAIOTCS aKaJIEMUYECKOW 3aJ0IKEHHOCTHIO.
CryneHTtsl 00s13aHbI IUKBUAUPOBATH AKAJIEMUYECKYIO 33/I0JKEHHOCTb.

Buael 1 cpoku npoBeneHUS MEPOIPUITUUA IMPOMEKYTOUHOM aTTecTaluu
YCTaHABJIMBAIOTCS pabodyeld mporpaMMoi yaeOHOU TUCITUTUTUHBI.
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